
UCCS Faculty/Staff Pride Committee Meeting Minutes (copy for Faculty Assembly) 
November 9, 2021 

 
Following up from last meeting:  

• Potential Pride Secretary Position  
• Discussion about by-laws changes/revisions 

• Campus Pride Index discussion moving forward  
• Cross-campus collaboration to finance and manage this   

• Updates on VCDEI and Provost search committees 
• PRIDE leadership was not able to attend every candidate’s final interviews because of the 

in-person only format. PRIDE committee drafted a letter not endorsing any candidate, 
but also not objecting to any candidate. 

• Provost search ongoing – we encourage as much involvement as possible from 
committee members 

• UCW Petition  
• Petition asks UCCS to pay all staff at least $15 per hour (we’re the only UC campus that 

doesn’t do this). Petition is almost at 1000 signatures. Important to note that this petition 
is not just for student staff (there are other staff that are not paid $15 per hour) but the 
petition is largely student-organized.  

• At this point, the group is seeking staff/faculty committee endorsements as well as dept 
chair support. This would be needed in order to advance this item to Faculty Assembly.  

• Potential vote to endorse in December or January using the language in the actual 
petition 

• https://actionnetwork.org/petitions/uccs-fight-for-15/  
• https://actionnetwork.org/petitions/cu-commit-to-fair-budget-priorities/  

• Forming subcommittees/working groups for particular projects  
• Might we want to form subcommittees that work on particular issues (e.g., policy 

committee, etc.)? If we move forward with forming these, we may revisit both the staff 
and faculty pride by-laws to include this. 

• Social Subcommittee  
• CU System LGBTQ Symposium Subcommittee 

• Timeline is loose, still in the brainstorming stage  
• Might this be a part of a larger professional development committee or 

an education committee 
• Emerging Priorities Committee?  
• Policy Committee?  
• Community Committee? 

• CWC Survey 
• Survey open until end of November – nudge colleagues and students to take the survey; 

potential additional incentives for student survey participants 
• Final results will be published at the end of spring, at the earliest 
• Additionally climate/culture surveys may be coming  

• CU System Chief Diversity Leadership Update – Theodosia resigning; future search to come 
 
  
Continued discussion:  

• Gender neutral restrooms – any updates?  

https://actionnetwork.org/petitions/uccs-fight-for-15/
https://actionnetwork.org/petitions/cu-commit-to-fair-budget-priorities/


• Ongoing discussion, including with campus architect 

• Subcommittee to continue this work 

• Gender X marker – any updates? 
• Watch for conversations starting in January about system level updates to how they mark 

gender 
• Some motion happening on changing how we record gender information at the campus 

level; it looks like they’ve been able to implement (or at least consider implementing) 
suggestions from last meeting 

• Subcommittee to continue this work 
• CU System Pride Committee – any updates?  

• The CU system has established a new website; ongoing discussions around gender 
neutral restrooms; ongoing discussions around systems that keep track of names and 
preferred names, including giving support/resources to students who want to change 
their legal name 

 
Faculty Discussion (staff welcome to stay or leave)  

• By-laws  
o Revisions needed 

▪ Step 1: Need  reach out to all of the ”official” representatives to confirm 
membership and invite additional “members” 


