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Based on data provided by the office of institutional research the committee noted that in AY 2009-2010 Professors, Associate  Professors, Assistant Professors and Instructors salaries were respectively only 90.2%, 90.4%, 93.5%, and 88.4% of salaries at peer institutions.  Furthermore, in AY 2010-2011 salaries for these respective ranks fell to 86.6%, 90.1%, 91.2%, and 86.6% of salaries at peer institutions.

The committee passed on a 5-1 vote the following motion:

The entire merit pool, after promotional raises have been taken out, be allocated to merit raises with the University continuing to seek dollars for dealing with the uncompensated merit problem.

The committee also recommended modifying the uncompensated merit formula to:

1.
take the discipline specific peer new hire average salary

2.
add a rank and years adjustment according to the formula to obtain a 

rank and longevity adjusted peer salary for a particular employee

3.
add a merit adjustment according to the formula to obtain a fully adjusted peer salary equivalent for a particular employee

4.
compute the amount of UCCS uncompensated merit by subtracting the actual UCCS salary from the fully adjusted peer equivalent.

